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Article 10 - State and Federal Programs 
 

 
Section 1 Notice of Nondiscrimination:   
Students, parents, employees, volunteers, school patrons, applicants for student admission or employment, 
sources of referral of applicants for admission and employment, professional organizations holding collective 
bargaining or professional agreements with the Sutton Public School, and all others who interact with Sutton 
Public Schools are hereby notified that the Sutton Public School District does not discriminate on the basis of 
race, color, national origin, sex, age, marital status, religion, or disability in the admission, access to its facilities 
or programs, treatment, or employment in its programs or activities.  
 
Section 2 Admission Requirements 
 
Minimum Age:  
A child shall be eligible for admission into kindergarten at the beginning of the school year if the child is five 
years of age or will be five years of age on or before October 15 of the current school year.  The board of 
education may admit a child who will reach the age of five between October 16 and February 1 of the current 
school year if the parent or guardian requests such entrance and provides an affidavit stating that (a) the child 
attended kindergarten in another jurisdiction in the current school year or (b) the family anticipates a relocation 
to another jurisdiction would allow admission within the current year.  Early admission based on ability 
assessment reports is not permitted. 
 
A child shall be eligible to enter first grade at the beginning of the school year if the child has not attended 
kindergarten but is six years of age or will be six years of age on or before October 15 of the current school year, 
and school officials determine that such grade level is the appropriate placement for the child. 
 
Graduates: 
A student who has received a high school diploma or received a General Equivalency Diploma shall not be 
eligible for admission or continued enrollment. 
 
Age 21: 
A student shall not be admitted or continued in enrollment after the end of the school year in which the student 
reaches the age of 21.  The school year for this purpose ends at the last day of instruction for graduating 
seniors. 
 
Birth Certificate, Physical, Visual Evaluation and Immunization 
The parents or legal guardian shall furnish: 
 

(1) A certified copy of the student's birth certificate issued by the state in which the child was 
born, prior to admission of a child for the first time. Other reliable proof of the child's 
identify and age, accompanied by an affidavit explaining the inability to produce a copy of 
the birth certificate, may be used in lieu of a birth certificate.  An affidavit is defined as a 
notarized statement by an individual who can verify the reason a copy of the birth 
certificate cannot be produced. 

 
(2) Evidence of a physical examination by a physician, physician assistant, or nurse practitioner, 

within six months prior to the entrance of the child into the beginner grade and the seventh 
grade or, in the case of a transfer from out of state, to any other grade, unless the parent or 

legal guardian submits a written statement objecting to a physical examination. 
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(3)  Evidence of a visual evaluation by a physician, a physician assistant, an advanced practice 
registered nurse, or an optometrist, within six months prior to the entrance of the child into 
the beginner grade or, in the case of a transfer from out of state, to any other grade, unless 
the parent or legal guardian submits a written statement objecting to a visual evaluation.  
The visual evaluation is to consist of testing for amblyopia, strabismus, and internal and 
external eye health, with testing sufficient to determine visual acuity.   

 
(4) Evidence of protection against diphtheria, tetanus, pertussis,  polio, measles, mumps, and 

rubella, Hepatitis B, Varicella (chicken pox) and Haemophilus Influenzae type b (Hib) and 
other diseases as required by applicable law, by immunization, prior to enrollment, unless 
the parent or legal guardian submits a written statement refusing immunization or meets 
other exceptions established by law.    

 
The Superintendent or Superintendent’s designee shall notify the parent or guardian in writing of the foregoing 
requirements and of the right to submit affidavits or statements to object to the requirements, as applicable. 
The Superintendent or Superintendent’s designee shall also provide a telephone number or other contact 
information to assist the parent or guardian in receiving information regarding free or reduced-cost visual 
evaluations for low-income families who qualify. 
 
A student who fails to meet the foregoing requirements shall not be permitted to enroll or to enter school, or if 
provisionally enrolled or enrolled without compliance, shall not be permitted to continue in school until 
evidence of compliance or an exemption from compliance is given.  
 
Enrollment of Expelled Students 
If a student has been expelled from any public school district in any state, or from a private, denominational, or 
parochial school in any state, and the student has not completed the terms or time period of the expulsion, the 
student shall not be permitted to enroll in this school district until the expulsion period from such other school 
has expired, unless the School Board of this school district in its sole and absolute discretion upon a proper 
application approves by a majority vote the enrollment of such student prior to expiration of the expulsion 
period.  As a condition of enrollment, the School Board may require attendance in an alternative school, class or 
educational program pursuant to Nebraska law until the terms or time period of the original underlying 
expulsion are completed.  A student expelled from a private, denominational, or parochial school or from any 
public school in another state, will not be prohibited from enrolling in the public school district in which the 
student resides or in which the student has been accepted pursuant to the enrollment option program for any 
period of time beyond the time limits placed on expulsion, pursuant to the Student Discipline Act, or for any 
expulsion for an offense for which expulsion is not authorized for a public school student under such Act.  For 
purposes of this policy, the term expulsion or expelled includes any removal from any school for a period in 
excess of twenty (20) school days.   
 
Section 3 Designation of Coordinator(s):   
Any person having inquiries concerning this district’s compliance with anti-discrimination laws or policies or 
other programs should contact or notify the following person(s) who are designated as the coordinator for such 
laws, policies or programs.   
 
The contact address for the coordinator is:   Sutton Public Schools,  Office of Superintendent,  PO Box 590, 
Sutton, NE 68979. 
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Law, Policy or Program Issue or Concern  Coordinator 

Title VI Discrimination or harassment 
based on race, color, or national 
origin; harassment  

Superintendent 

Title IX Discrimination or harassment 
based on sex; gender equity  

Superintendent 

Section 504 of the 
Rehabilitation Act and the 
Americans with Disability Act 
(ADA) 

Discrimination, harassment or 
reasonable accommodations of 
persons with disabilities 

Superintendent 

Homeless student laws Children who are homeless Superintendent 

Safe and Drug Free Schools and 
Communities  

Safe and drug free schools Superintendent 

 
Section 4 Sutton Public Schools Policy Prohibiting Harassment of Students 
 
GENERAL STATEMENT OF POLICY 
It is the policy of this District to maintain a learning environment that is free from harassment because of an 
individual’s race, color, sex, national origin or disability. The School District prohibits any and all forms of 
harassment because of race, color, sex, national origin, and disability. 

It shall be a violation of District policy for any student, teacher, administrator, or other school personnel of this 
District to harass a student through conduct of a sexual nature, or regarding race, color, national origin or 
disability, as defined by this policy.   

It shall also be a violation of District policy for any teacher, administrator or other school personnel of this 
District to tolerate sexual harassment or harassment because of a student’s race, color, national origin, 
ethnicity, or disability, as defined by this policy, by a student, teacher, administrator, other school personnel, or 
by any third parties who are participating in, observing, or otherwise engaged in activities, including sporting 
events and other extra curricular activities, under the auspices of the School District. 

For purpose of this policy, the term “school personnel” includes school board members, school employees, 
agents, volunteers, contractors, or persons subject to the supervision and control of the District. 

The school system will act to promptly investigate all complaints, either formal or informal, verbal or written, of 
harassment because of race, color, sex, national origin, or disability; to promptly take appropriate action to 
protect individuals from further harassment; and, if it determines that unlawful harassment occurred, to 
promptly and appropriately discipline any student, teacher, administrator or other school personnel who is 
found to have violated this policy, and/or to take other appropriate action reasonably calculated to end the 
harassment. 

II. DEFINITIONS 

A. Sexual Harassment. 

For purposes of this policy, sexual harassment of a student consists of unwelcome and unsolicited sexual 
advances, requests for sexual favors, sexually motivated physical conduct, or other verbal or physical conduct or 
communication of a sexual nature when: 

1. a school employee causes a student to believe that he or she must submit to unwelcome sexual 
conduct in order to participate in a school program or activity, or when an employee or third 
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party agent of the school district causes a student to believe that the employee will make an 
educational decision based on whether or not the student submits to unwelcome sexual 
conduct; or 

2. the unwelcome sexual conduct is so severe, persistent or pervasive that it affects a student’s 
ability to participate in or benefit from an educational program or activity, or creates an 
intimidating, threatening or abusive educational environment. 

Examples of conduct which may constitute sexual harassment include 

 sexual advances; 

 touching, patting, grabbing or pinching another person’s intimate parts, whether that person is 
of the same sex or the opposite sex; 

 coercing, forcing or attempting to coerce or force the touching of anyone’s intimate parts; 

 coercing, forcing or attempting to coerce or force sexual intercourse or a sexual act on another; 

 graffiti of a sexual nature; 

 sexual gestures; 

 sexual or dirty jokes; 

 touching oneself sexually or talking about one’s sexual activity in front of others; 

 spreading rumors about or rating other students as to sexual activity or performance; 

 unwelcome, sexually motivated or inappropriate patting, pinching or physical contact. This 
prohibition does not preclude legitimate, non sexual physical conduct such as the use of 
necessary restraints to avoid physical harm to persons or property, or conduct such as teacher’s 
consoling hug of a young student, or one student’s demonstration of a sports move requiring 
contact with another student; 

 other unwelcome sexual behavior or words, including demands for sexual favors, when 
accompanied by implied or overt threats concerning an individual’s educational status or 
implied or overt promises of preferential treatment. 

B. Harassment Because of Race or Color 

For purposes of this policy, racial harassment of a student consists of verbal or physical conduct relating to an 
individual’s race or color, when 

 1. the harassing conduct is sufficiently severe, persistent or pervasive that it affects a student’s 
ability to participate in or benefit from an educational program or activity, or creates an 
intimidating, threatening or abusive educational environment; 

 2. the harassing conduct has the purpose or effect of substantially or unreasonably interfering 
with an individual’s academic performance; or  

 3. the harassing conduct otherwise adversely affects an individual’s learning opportunities. 

Examples of conduct which may constitute harassment because of race or color include 

 graffiti containing racially offensive language; 
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 name calling, jokes or rumors; 

 threatening or intimidating conduct directed at another because of the other’s race or color; 

 notes or cartoons; 

 racial slurs, negative stereotypes, and hostile acts which are based upon another’s race or color; 

 written or graphic material containing racial comments or stereotypes which is posted or 
circulated and which is aimed at degrading individuals or members of protected classes; 

 a physical act of aggression or assault upon another because of, or in a manner reasonably 
related to, race or color; 

 other kinds of aggressive conduct such as theft or damage to property which is motivated by 
race or color. 

C. Harassment Based upon National Origin or Ethnicity 

For purposes of this policy, ethnic or national origin harassment of a student consists of verbal or physical 
conduct relating to an individual’s ethnicity or country of origin or the country of origin of the individual’s 
parents, family members or ancestors when 

 1. the harassing conduct is so severe, persistent or pervasive that it affects a student’s ability to 
participate in or benefit from an educational program or activity, or creates an intimidating, 
threatening or abusive educational environment; 

 2. the harassing conduct has the purpose or effect of substantially or unreasonably interfering 
with an individual’s work or academic performance; or 

 3. the harassing conduct otherwise adversely affects an individual’s learning opportunities. 

Examples of conduct which may constitute harassment because of national origin or ethnicity include 

 graffiti containing offensive language which is derogatory to others because of their national 
origin or ethnicity; 

 threatening or intimidating conduct directed at another because of the other’s national origin 
or ethnicity; 

 jokes, name calling, or rumors based upon an individual’s national origin or ethnicity; 

 ethnic slurs, negative stereotypes, and hostile acts which are based upon another’s national 
origin or ethnicity; 

 written or graphic material containing ethnic comments or stereotypes which is posted or 
circulated and which is aimed at degrading individuals or members of protected classes; 

 a physical act of aggression or assault upon another because of, or in a manner reasonably 
related to, ethnicity or national origin; 

 other kinds of aggressive conduct such as theft or damage to property which is motivated by 
national origin or ethnicity. 

D. Harassment Because of Disability 

\For purposes of this policy, harassment because of the disability of a student consists of verbal or physical 
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conduct relating to an individual’s physical or mental impairment when 

 1. the harassing conduct is so severe, persistent or pervasive that it affects a student’s ability to 
participate in or benefit from an educational program or activity, or creates an intimidating, 
threatening or abusive educational environment; 

 2. the harassing conduct has the purpose or effect of substantially or unreasonably interfering 
with an individual’s work or academic performance; or 

 3. the harassing conduct otherwise adversely affects an individual’s learning opportunities. 

Examples of conduct which may constitute harassment because of disability include 

 graffiti containing offensive language which is derogatory to others because of their physical or 
mental disability; 

 threatening or intimidating conduct directed at another because of the other’s physical or 
mental disability; 

 jokes, rumors or name calling based upon an individual’s physical or mental disability; 

 slurs, negative stereotypes, and hostile acts which are based upon another’s physical or mental 
disability; 

 graphic material containing comments or stereotypes which is posted or circulated and which is 
aimed at degrading individuals or members of protected classes; 

 a physical act of aggression or assault upon another because of, or in a manner reasonably 
related to, an individual’s physical or mental disability; 

 other kinds of aggressive conduct such as theft or damage to property which is motivated by an 
individual’s physical or mental disability. 

III. REPORTING PROCEDURES 

Any student who believes he or she has been the victim of sexual harassment or harassment based on race, 
color, national origin, or disability by a student, teacher, administrator or other school personnel of the School 
District, or by any other person who is participating in, observing, or otherwise engaged in activities, including 
sporting events and other extra curricular activities, under the auspices of the School District, is encouraged to 
immediately report the alleged acts to an appropriate School District official designated by this policy. 

Any teacher, administrator, or other school official who has or receives notice that a student has or may have 
been the victim of sexual harassment or harassment based on race, color, national origin, or disability by a 
student, teacher, administrator or other school personnel of the School District, or by any other person who is 
participating in, observing, or otherwise engaged in activities, including sporting events and other extra 
curricular activities, under the auspices of the School District, is required to immediately report the alleged acts 
to an appropriate School District official designated by this policy. 

Any other person with knowledge or belief that a student has or may have been the victim of sexual harassment 
or harassment based on race, color, national origin, or disability as set forth above, is encouraged to 
immediately report the alleged acts to an appropriate School District official designated by this policy. 

The School District encourages the reporting party or complainant to use the report form available from the 
principal of each building or available from the School District office, but oral reports shall be considered 
complaints as well. Use of formal reporting forms is not mandated. Nothing in this policy shall prevent any 
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person from reporting harassment directly to a District Human Rights officer or to the superintendent. 

A. In each school building, the building principal is the person responsible for receiving oral or written 
reports of sexual harassment, or harassment based on race, color, national origin, or disability at the building 
level. Any adult School District personnel who receives a report of sexual harassment, or harassment based on 
race, color, national origin, or disability shall inform the building principal immediately.  Upon receipt of a 
report, the principal must notify the Superintendent of Schools immediately, without screening or investigating 
the report. The principal may request but may not insist upon a written complaint. A written statement of the 
facts alleged will be forwarded as soon as practicable by the principal to the Superintendent. If the report was 
given verbally, the principal shall personally reduce it to written form within 24 hours and forward it to the 
Superintendent. Failure to forward any harassment report or complaint as provided herein will result in 
disciplinary action against the principal. If the complaint involves the building principal, the complaint shall be 
made or filed directly with the Superintendent by the reporting party or the complainant. 

B. The School Board has designated the School Superintendent as the School District Human Rights Officer  
with responsibility to identify, prevent, and remedy harassment. The Superintendent shall 

 receive reports or complaints of sexual harassment, and harassment based on race, color, 
national origin, or disability; 

 oversee the investigative process; 

 be responsible for assessing the training needs of the District’s staff and students in connection 
with the dissemination, comprehension, and compliance with this policy; 

 arrange for necessary training required for compliance with this policy; and 

 insure that any investigation is conducted by an impartial investigator who has been trained in 
the requirements of equal educational opportunity, including harassment, and who is able to 
apply procedural and substantive standards which are necessary and applicable to identify 
unlawful harassment, recommend appropriate discipline and remedies when harassment is 
found, and take other appropriate action to rectify the damaging effects of any prohibited 
discrimination, including interim protection of the victim during the course of the investigation. 

If any complaint involves a Superintendent, the complaint shall be filed with a principal who shall notify the 
president of the board of education. 

The School District shall conspicuously post a summary of this policy against harassment and violence in each 
school that the District maintains, in a place accessible to students, faculty, administrators, employees, parents 
and members of the public.  This notice shall include the name, mailing address and telephone number of the 
Superintendent. 

C. A copy of this policy shall appear in the student handbook and shall be made available upon request of 
parents, students, and other interested parties. 

D. The School Board will develop a method of discussing this policy with students and employees. Training 
on the requirements of non-discrimination and the appropriate responses to issues of harassment will be 
provided to all school personnel on an annual basis, and at such other times as the School Board in consultation 
with the Superintendent determines is necessary or appropriate. 

E. The School District will respect the privacy of the complainant, the individuals against whom the 
complaint is filed, and the witnesses as much as possible, consistent with the District’s legal obligations to 
investigate, to take appropriate action, and to conform with any discovery or disclosure obligations. 
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IV. INVESTIGATION 

Upon receipt of a report or complaint alleging sexual harassment, or harassment based upon race, national 
origin, or disability, the Superintendent shall immediately undertake or authorize an investigation. At the 
Superintendent’s direction, that investigation may be conducted by the principal, or other school district 
officials or by a third party designated by the Superintendent. 

The investigation may consist of personal interviews with the complainant, the individual against whom the 
complaint is filed, and others who have knowledge of the alleged incident or circumstances giving rise to the 
complaint. The investigation may also consist of the evaluation of any other information or documents which 
may be relevant to the particular allegations. 

In determining whether the alleged conduct constitutes a violation of this policy, the School District shall 
consider 

 the nature of the behavior; 

 how often the conduct occurred; 

 whether there were past incidents or past continuing patterns of behavior; 

 the relationship between the parties involved; 

 the race, national origin, sex and age of the victim; 

 the identity of the perpetrator, including whether the perpetrator was in a position of power 
over the student allegedly subjected to harassment; 

 the number of alleged harassers; 

 the age of the alleged harasser; 

 where the harassment occurred; 

 whether there have been other incidents in the school involving the same or other students; 

 whether the conduct adversely affected the student’s education or educational environment; 

 the context in which the alleged incidents occurred; 

 other information which is judged to be relevant. 

Whether a particular action or incident constitutes a violation of this policy requires a determination based on 
all the facts and surrounding circumstances. 

The investigation shall be completed as soon as practicable and ordinarily no later than fourteen days from 
receipt of the report. The principal or other person charged with making an investigation shall make a written 
report to the Superintendent upon completion of the investigation. If the complaint involves the 
Superintendent, the report may be filed directly with the School Board. The report shall include a determination 
of whether the allegations have been substantiated as factual and whether they appear to be violations of this 
policy. The obligation to conduct this investigation shall not be extinguished by the fact that a criminal 
investigation involving the same or similar allegations is also pending or has been concluded. 

 



Students   5149 

 -67-  

V. SCHOOL DISTRICT ACTION 

A. Upon receipt of a report that a violation has occurred, the School District will take prompt, appropriate 
formal or informal action to address, and where appropriate, remediate the violation. Appropriate actions may 
include but are not limited to counseling, awareness training, parent-teacher conferences, warning, suspension, 
exclusion, expulsion, transfer, remediation, termination or discharge. School District action taken for violation 
of this policy shall be consistent with the requirements of applicable collective bargaining agreements, state and 
federal law, and School District policies for violations of a similar nature or similar degree of severity. In 
determining what is an appropriate response to a finding that harassment in violation of this policy has 
occurred, the School District shall consider 

 what response is most likely to end any ongoing harassment; 

 whether a particular response is likely to deter similar future conduct by the harasser or others; 

 the amount and kind of harm suffered by the victim of the harassment; 

 the identity of the party who engaged in the harassing conduct; 

 whether the harassment was engaged in by school personnel, and if so, the School District will 
also consider how it can best remediate the effects of the harassment; 

 other factors which are judged to be relevant. 

In the event that the evidence suggests that the harassment at issue is also a crime in violation of a Nebraska 
criminal statute, the Superintendent shall also report the results of the investigation to the appropriate law 
enforcement agency charged with responsibility for handling such crimes.  

B. The results of the School District’s investigation of each complaint filed under these procedures will be 
reported in writing to the complainant and other parties by the School District in accordance with state and 
federal laws regarding data or records privacy, and consistent with the privacy rights of the alleged harasser. 

C. Copies of all complaints of harassment and the investigations conducted pursuant to them shall be 
maintained for the period of time established by the State Records Administrator, but in any event shall be 
maintained for a period of at least five years. 

VI. REPRISAL 

Submission of a good faith complaint or report of sexual harassment, or harassment based upon race, color, 
disability or national origin will not affect the complainant or reporter’s future employment, grades, learning or 
working environment or work assignments. 

The School District will discipline or take appropriate action against any student, teacher, administrator or other 
school personnel who retaliates against any person who reports an incident of alleged sexual, racial, ethnic or 
disability related harassment or violence, or any person who testifies, assists or participates in a proceeding, 
investigation or hearing relating to such harassment or violence. Retaliation includes, but is not limited to, any 
form of intimidation, reprisal or harassment. 

Legal References: 42 U.S.C. sec. 2000d; 
   20 U.S.C. sec. 1681 et seq.; 
   29 U.S.C. sec. 791 et seq.; 
   42 U.S.C. sec. 12131-12134; 
   Neb.  Rev. Stat.  sec. 79-2,116 et seq.   
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REPORT FORM FOR REPORTS OR COMPLAINTS OF SEXUAL HARASSMENT, AND HARASSMENT BECAUSE OF 

RACE, NATIONAL ORIGIN, AND DISABILITY 

Complainant                                                                                                                            

Home Address                                                                                                                         

Work Address                                                                                                                          

Home Phone _________________________ Work Phone_________________________ 

Date of alleged incident(s)__________________________________________________ 

Did the incidents involve sexual harassment ________ racial harassment ________ harassment because of 

national origin ________ harassment because of disability ________ (check all that apply) 

Name of person you believe harassed you or another person: ________________________. 

If the alleged harassment was toward another person, identify that other person __________ 

__________________. 

Describe the incident as clearly as possible, including such things as what force, if any, was used, any verbal 

statements(i.e. threats, requests, demands, etc.), what, if any physical contact was involved. Attach additional 

pages as necessary.                                                                      

___________________________________________________________________________________________

___________________________________________________________________________________________

___________________________________________________________________________________________

_____________________________________________________________. 

When and where did the incident occur? _________________________________________ 

_______________________________________________________________________ 

List any witnesses who were present: __________________________________________ 

_______________________________________________________________________ 

This complaint is based upon my honest belief that _______________________________ has harassed me or 

another person. I hereby certify that the information I have provided in this complaint is true, correct and 

complete to the best of my knowledge. 

__________________________________________ 

(complainant’s signature) 

__________________________________________ 

(date) 

__________________________________________ 

(received by) 

__________________________________________ 

(date) 
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DISTRICT POLICY AGAINST SEXUAL HARASSMENT, AND HARASSMENT BASED UPON RACE, NATIONAL 

ORIGIN, AND DISABILITY 

1. Everyone at Sutton Public Schools has a right to feel respected and safe. 

Consequently, we want you to know about our policy to prevent sexual harassment, and harassment 

because of race, national origin, and disability. 

2. A harasser may be a student or an adult. Harassment may include the following when related to 

sex, race, national origin, or disability: 

 a. name calling 

 b. pulling on clothing 

 c. graffiti 

 d. notes or cartoons 

 e.  unwelcome touching of a person or clothing 

 f. offensive or graphic posters or book covers; or 

 g. violent acts 

3. If any words or actions make you feel uncomfortable or fearful, you need to tell a teacher, 

counselor, the principal or the Superintendent. 

4. You may also make a written report. It should be given to a teacher, counselor, the principal or 

the Superintendent. 

5. Your right to privacy will be respected as much as possible. 

6. We take seriously all reports of sexual harassment, and harassment based upon race, national 

origin, and disability, and will take all appropriate action to investigate such claims, to eliminate that 

harassment, and to discipline any persons found to have engaged in such conduct. 

7. The School District will also take action if anyone tries to intimidate you or take action to harm 

you because you made such a report. 

8. This is a summary of this district’s policy against sexual harassment, and harassment because of 

race, national origin, and disability. A complete copy of the policy is available at the Superintendent’s 

office upon request. 

SEXUAL HARASSMENT AND HARASSMENT BASED ON RACE, NATIONAL ORIGIN, AND DISABILITY ARE 

AGAINST THE LAW. DISCRIMINATION IS AGAINST THE LAW. 

CONTACT:  SUPERINTENDENT OF SCHOOLS 

1107 N. Saunders, Box 590 

Sutton, Nebraska  

(402) 773-5569 
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Section 4 Notice to Parents of Rights Afforded by Section 504 of the Rehabilitation Act of 1973: 
The following is a description of the rights granted by federal law to qualifying students with disabilities. 
The intent of the law is to keep you fully informed concerning the decisions about your child and to 
inform you of your rights if you disagree with any of these decisions. You have the right to: 
 
 1.  Have your child take part in, and receive benefits from, public education programs  
 without discrimination because of his/her disability. 
 2.  Have the school district advise you of your rights under federal law. 
 3.  Receive notice with respect to identification, evaluation or placement of your   child. 
 4.  Have your child receive a free appropriate public education. 
 5.  Have your child receive services and be educated in facilities which are   comparable to 

those provided to every student. 
6.  Have evaluation, educational and placement decisions made based on a variety of  
 information sources and by persons who know the student and who are  
 knowledgeable about the evaluation data and placement options. 
7.  Have transportation provided to and from an alternative placement setting (if the  
 setting is a program not operated by the district) at no greater cost to you than  would 
be incurred if the student were placed in a program operated by the district. 
8.  Have your child be given an equal opportunity to participate in nonacademic and 

extracurricular activities offered by the district. 
9.  Examine all relevant records relating to decisions regarding your child’s identification, 

evaluation and placement. 
10.  Request mediation or an impartial due process hearing related to decisions or actions 

regarding your child’s identification, evaluation, educational program or placement. 
(You and your child may take part in the hearing. Hearing requests are to be made to 
the Superintendent).  

 11.  File a local grievance. 
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REMINDER 

NO WEAPONS ARE ALLOWED AT SUTTON PUBLIC SCHOOLS— 

REGARDLESS OF THE CONCEALED HANDGUN LAW 

Sutton Public Schools 

 The Legislature has passed a concealed handgun law.  We want to remind and assure staff, 
students, parents and visitors to our schools that weapons are not permitted to be brought to or 
possessed in our school buildings, school grounds, or school activities. 

 The concealed weapons law will allow adults to get a permit to carry a concealed handgun.  
Permit holders will be allowed to carry a concealed handgun in many places, but NOT at our school.  
Anyone who carries a handgun or weapon at our school is in violation of Board policies and is also 
committing a crime which will be reported to law enforcement. 

 We have copied below the section of the new law:  

Laws 2006, LB 454, Section 15 

A permitholder may carry a concealed handgun anywhere in Nebraska, except any: 
Police, sheriff, or Nebraska State Patrol station or office; detention facility, prison, or 
jail; courtroom or building which contains a courtroom; polling place during a bona fide 
election; meeting of the governing body of a county, public school district, 
municipality, or other political subdivision; meeting of the Legislature or a committee of 
the Legislature; financial institution; professional, semiprofessional, or collegiate 
athletic event; school, school grounds, school-owned vehicle, or school-sponsored 
activity or athletic event; place of worship; emergency room or trauma center; political 
rally or fundraiser; establishment having a license issued under the Nebraska Liquor 
Control Act that derives over one-half of its total income from the sale of alcoholic 
liquor; place where the possession or carrying of a firearm is prohibited by state or 
federal law; a place or premises where the person, persons, entity, or entities in 
control of the property or employer in control of the property has prohibited 
permitholders from carrying concealed handguns into or onto the place or premises; 
or into or onto any other place or premises where handguns are prohibited by law or 
rule or regulation. 

 
Section 6 Notification of Rights Under FERPA: 
The Family Educational Rights and Privacy Act (FERPA) affords parents and students over 18 years of age 
(“eligible students”) certain rights with respect to the student’s education records. They are: 
 

1. The right to inspect and review the student’s education records within 45 days of  the 
day the district receives a request for access. Parents or eligible students should submit 
to the school principal (or appropriate school official) a written request that identifies 
the record(s) they wish to inspect. The principal will make arrangements for access and 
notify the parent or eligible student of the time and place where the records may be 
inspected. 

2.  The right to request the amendment of the student’s education records that the parent 
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or eligible student believes are inaccurate or misleading. Parents or eligible students 
may ask the school district to amend a record that they believe is inaccurate or 
misleading. They should write the school principal, clearly identify the part of the record 
they want changed, and specify why it is inaccurate or misleading. If the district decides 
not to amend the record as requested by the parent or eligible student, the district will 
notify the parent or eligible student of the decision and advise them of their right to a 
hearing regarding the request for amendment. Additional information regarding the 
hearing procedures will be provided to the parent or eligible student when notified of 
the right to a hearing. 

3. The right to consent to disclosures of personally identifiable information contained in 
the student’s education records, except to the extent that FERPA authorizes disclosure 
without consent. One exception which permits disclosure without consent is disclosure 
to school officials with legitimate educational interests. A school official is a person 
employed by the district as an administrator, supervisor, instructor or support staff 
member (including health or medical staff and law enforcement unit personnel); a 
person serving on the school board; a person or company with whom the district has 
contracted to perform a special task (such as an attorney, auditor, medical consultant 
or therapist); or a parent or student serving on an official committee, such as a 
disciplinary or grievance committee or assisting another school official in performing his 
or her tasks. A school official has a legitimate educational interest if the official needs to 
review an education record in order to fulfill his or her professional responsibility. Upon 
request, the district discloses education records without consent to officials of another 
school district in which a student seeks or intends to enroll. 

4. The right to file a complaint with the U.S. Department of Education concerning alleged 
failures by the district to comply with the requirements of FERPA. The name and 
address of the office that administers FERPA is: 

 
Family Policy Compliance Office 
U.S. Department of Education 
400 Maryland Avenue, S.W. 
Washington, D.C. 20202-4605 
 

NOTICE CONCERNING DIRECTORY INFORMATION 
The district may disclose directory information. The types of personally identifiable information that the 
district has designated as directory information are as follows: student’s name, address, telephone 
listing, electronic mail address, photograph, date of and place of birth, major fields of study, dates of 
attendance, grade level, enrollment status (e.g., undergraduate or graduate, full-time or part-time), 
participation in officially recognized activities and sports, weight and height of members of athletic 
teams, degrees, honors and awards received, and most recent previous educational agency or 
institution attended. A parent or eligible student has the right to refuse to let the district designate any 
or all of those types of information about the student as directory information. The period of time 
within which a parent or eligible student has to notify the district in writing that he or she does not 
want any or all of those types of information about the student designated as directory information is 
as follows: two weeks from the time this information is first received. The district may disclose 
information about former students without meeting the conditions in this section. 
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ADDITIONAL NOTICE CONCERNING DIRECTORY INFORMATION 
The district’s policy is for education records to be kept confidential except as permitted by the FERPA 
law, and the district does not approve any practice which involves an unauthorized disclosure of 
education records. In some courses student work may be displayed or made available to others. Also, 
some teachers may have persons other than the teacher or school staff, such as volunteers or fellow 
students, assist with the task of grading student work and returning graded work to students. The 
district does not either approve or disapprove such teaching practices, and designates such student 
work as directory information and as non-education records. Each parent and eligible student shall be 
presumed to have accepted this designation in the absence of the parent or eligible student giving 
notification to the district in writing in the manner set forth above pertaining to the designation of 
directory information. Consent will be presumed to have been given in the absence of such a 
notification from the parent or eligible student. 
 
Section 7 Notice Concerning Disclosure of Student Recruiting Information: 
The No Child Left Behind Act of 2001 requires Sutton Public Schools to provide military recruiters and 
institutions of higher education access to secondary school students’ names, addresses, and telephone 
listings. Parents and secondary students have the right to request that Sutton Public Schools not 
provide this information (i.e., not provide the student’s name, address, and telephone listing) to military 
recruiters or institutions of higher education, without their prior written parental consent. Sutton Public 
Schools will comply with any such request.  
 
Section 8  Notice Concerning Staff Qualifications: 
The No Child Left Behind Act of 2001 gives parents/guardians the right to get information about the 
professional qualifications of their child’s classroom teachers. Upon request, Sutton Public Schools will 
give parents/guardians the following information about their child’s classroom teacher: 

1. Whether the teacher has met State qualifications and licensing criteria for the grade 
levels and subject areas in which the teacher provides instruction. 

2. Whether the teacher is teaching under an emergency or provisional teaching certificate. 
3. The baccalaureate degree major of the teacher. You may also get information about 

other graduate certification or degrees held by the teacher, and the field of discipline of 
the certification or degree. We will also, upon request, tell parents/guardians whether 
their child is being provided services by a paraprofessional and, if so, the qualifications 
of the paraprofessional. The request for information should be made to an 
administrator in your child’s school building. The information will be provided to you in 
a timely manner. Finally, Sutton Public Schools will give timely notice to you if your child 
has been assigned, or has been taught for four or more consecutive weeks by a teacher 
who does not meet the requirements of the Act. 

 
Section 9  Student Privacy Protection Policy:   
It is the policy of Sutton Public Schools to develop and implement policies which protect the privacy of 
students in accordance with applicable laws.  The District’s policies in this regard include the following: 
 
Right of Parents to Inspect Surveys Funded or Administered by the United States Department of 
Education or Third Parties:  Parents shall have the right to inspect, upon the parent’s request, a survey 
created by and administered by either the United States Department of Education or a third party (a 
group or person other than the District) before the survey is administered or distributed by the school 
to the parent’s child. 
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Protection of Student Privacy in Regard to Surveys of Matters Deemed to be Sensitive:  The District will 
require, for any survey of students which contain one or more matters deemed to be sensitive (see 
section headed “Definition of Surveys of Matters Deemed to be Sensitive”), that suitable arrangements 
be made to protect student privacy (that is, the name or other identifying information about a 
particular student). For such surveys, the District will also follow the procedures set forth in the section 
entitled: “Notification of and Right to Opt-Out of Specific Events.” 
 
Right of Parents to Inspect Instructional Materials:  Parents shall have the right to inspect, upon 
reasonable request, any instructional material used as part of the educational curriculum for their child.   
Reasonable requests for inspection of instructional materials shall be granted within a reasonable 
period of time after the request is received.  Parents shall not have the right to access academic tests or 
academic assessments, as such are not within the meaning of the term “instructional materials” for 
purposes of this policy.  The procedures for making and granting a request to inspect instructional 
materials are as follows: the parent shall make the request, with reasonable specificity, directly to the 
building principal.  The building principal, within five (5) school days, shall consult with the teacher or 
other educator responsible for the curriculum materials.  In the event the request can be 
accommodated, the building principal shall make the materials available for inspection or review by the 
parent, at such reasonable times and place as will not interfere with the educator’s intended use of the 
materials.  In the event there is a question as to the nature of the curriculum materials requested or as 
to whether the materials are required to be provided, the building principal shall notify the parent of 
such concern, and assist the parent with forming a request which can reasonably be accommodated.  If 
the parent does not formulate such a request, and continues to desire certain curriculum materials, the 
parent shall be asked to make their request to the Superintendent.  
 
Rights of Parents to be Notified of and to Opt-Out of Certain Physical Examinations or Screenings.  The 
general policy and practice of the District is to not administer physical examinations or screenings of 
students which require advance notice or parental opt-out rights under the applicable federal laws, for 
the reason that the physical examinations or screenings to be conducted by the District will usually fit 
into one of the following exceptions: (1) hearing, vision, or scoliosis screenings; (2) physical 
examinations or screenings that are permitted or required by an applicable State law; and (3) surveys 
administered to students in accordance with the Individuals with Disabilities Education Act.  For physical 
examinations or screenings which do not fit into the applicable exceptions, the District will follow the 
procedures set forth in the section entitled: “Notification of and Right to Opt-Out of Specific Events.” 
 
Protection of Student Privacy in Regard to Personal Information Collected from Students:  The general 
policy and practice of the District is to not engage in the collection, disclosure, or use of personal 
information collected from students for the purpose of marketing or for selling that information.  The 
District will make reasonable arrangements to protect student privacy to the extent possible in the 
event of any such collection, disclosure, or use of personal information. “Personal information” for 
purposes of this policy means individually identifiable information about a student including: (1) a 
student or parent’s first and last name, (2) home address, (3) telephone number, and (4) social security 
number.  The term “personal information,” for purposes of this policy, does not include information 
collected from students for the exclusive purpose of developing, evaluating, or providing educational 
products or services for, or to, students or educational institutions.  This exception includes the 
following examples: (i) college or postsecondary education recruitment, or military recruitment; (ii) 
book clubs, magazines, and programs providing access to low-cost literary products; (iii) curriculum and 
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instructional materials used by elementary schools and secondary schools; (iv) tests and assessments 
used by elementary schools and secondary schools to provide cognitive, evaluative, diagnostic, clinical, 
aptitude, or achievement information about student, or to generate other statistically useful data for 
the purpose of securing such tests and assessments, and the subsequent analysis and public release of 
the aggregate date from such tests and assessments; (v) the sale by student of products or services to 
raise funds for school-related or education-related activities; (vi) student recognition programs. 
 
Parental Access to Instruments used in the Collection of Personal Information: While the general 
practice of the District is to not engage in the collection, disclosure, or use of personal information 
collected from students for the purpose of marketing or for selling that information, parents shall have 
the right to inspect, upon reasonable request, any instrument which may be administered or distributed 
to a student for such purposes.  Reasonable requests for inspection shall be granted within a reasonable 
period of time after the request is received.  The procedures for making and granting such a request are 
as follows: the parent shall make the request, with reasonable specificity, directly to the building 
principal and shall identify the specific act and the school staff member or program responsible for the 
collection, disclosure, or use of personal information from students for the purpose of marketing that 
information.  The building principal, within five (5) school days, shall consult with the school staff 
member or person responsible for the program which has been reported by the parent to be 
responsible for the collection, disclosure, or use of personal information from students.  In the event 
such collection, disclosure, or use of personal information is occurring or there is a plan for such to 
occur, the building principal shall consult with the Superintendent for determination of whether the 
action shall be allowed to continue.  If not, the instrument for the collection of personal information 
shall not be given to any students.  If it is to be allowed, such instrument shall be provided to the 
requesting parent as soon as such instrument can be reasonably obtained. 
 
Annual Parental Notification of Student Privacy Protection Policy:  The District shall provide parents 
with reasonable notice of the adoption or continued use of this policy and other policies related to 
student privacy.  Such notice shall be given to parents of students enrolled in the District at least 
annually, at the beginning of the school year, and within a reasonable period of time after any 
substantive change in such polices. 
 
Notification to Parents of Dates of and Right to Opt-Out of Specific Events:  The District shall directly 
notify the parents of the affected children, at least annually at the beginning of the school year, of the 
specific or approximate dates during the school year when any of the following activities are scheduled, 
or are expected to be scheduled: 
 
 The collection, disclosure, or use of personal information collected from students for the 
 purpose of marketing or for selling that information. (Note: the general practice of the  District 
is to not engage in the collection, disclosure, or use of personal information  collected from students 
for the purpose of marketing or for selling that information). 
 
 Surveys of students involving one or more matters deemed to be sensitive in accordance 
 with the law and this policy; and, 
 
 Any non-emergency, invasive physical examination or screening that is required as a 
 condition of attendance; administered by the school and scheduled by the school in 
 advance; and not necessary to protect the immediate health and safety of the student or of 
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 other students.  (Note: the general practice of the District is to not engage in physical 
 examinations or screenings which require advance notice, for the reason that the physical 
 examinations or screenings to be conducted by the District will usually fit into one of the 
 following exceptions to the advance notice requirement and parental opt-out right: (1) 
 hearing, vision, or scoliosis screenings; (2) physical examinations or screenings that are 
 permitted or required by an applicable State law, and (3) surveys administered to students 
 in accordance with the Individuals with Disabilities Education Act ).  
 
Parents shall be offered an opportunity in advance to opt their child out of participation in any of the 
above listed activities. 
 
In the case of a student of an appropriate age (that is, a student who has reached the age of 18, or a 
legally emancipated student), the notice and opt-out right shall belong to the student. 
 
Definition of Surveys of Matters Deemed to be Sensitive:  Any survey containing one or more of the 
following matters shall be deemed to be “sensitive” for purposes of this policy: 
 
 1. Political affiliations or beliefs of the student or the student’s parent; 
 2. Mental or psychological problems of the student or the student’s parent;  
 3.  Sex behavior or attitudes; 
 4. Illegal, anti-social, self-incriminating or demeaning behavior; 

5. Critical appraisals of other individuals with whom the student has close family 
relationships; 

6. Legally recognized privileged or analogous relationships, such as those of lawyers, 
physicians, and ministers; 

 7. Religious practices, affiliations, or beliefs of the students or the student’s parent; 
 8.  Income (other than that required by law to determine eligibility for participation in  
 a program or for receiving financial assistance under such program). 
 
Section 10 Parental Involvement Policies: 
A. General - Parental/Community Involvement in Schools:  
 Sutton Public School welcomes parental involvement in the education of their children. We 
recognize that parental involvement increases student success. It is Sutton Public Schools’ policy to 
foster and facilitate, to the extent appropriate and in their primary language, parental information 
about, and involvement in, the education of their children. Policies and regulations are established to 
protect the emotional, physical and social well-being of all students.  
 

1. Parental involvement is a part of the ongoing and timely planning, review and 
improvement of district and building programs.  

2. Parents are encouraged to support the implementation of district policies and 
regulations. 

3. Parents are encouraged to monitor their student’s progress by reviewing quarterly 
report cards and attending parent-teacher conferences.  

4. Textbooks, tests and other curriculum materials used in the district are available for 
review by parents upon request.  

5. Parents are provided access to records of students according to law and school policy. 
6. Parents are encouraged to attend courses, assemblies, counseling sessions and other 
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instructional activities with prior approval of the proper teacher or counselor and 
administrator. Parents’ continued attendance at such activities will be based on the 
students’ wellbeing.  

7. Testing occurs in this school district as determined to be appropriate by district staff to 
assure proper measurement of educational progress and achievement.  

8. Parents submitting written requests to have their student excused from testing, 
classroom instruction and other school experiences will be granted that request when 
possible and educationally appropriate. Requests should be submitted to the proper 
teacher or administrator within a reasonable time prior to the testing, classroom 
instruction or other school experience and should be accompanied by a written 
explanation for the request. A plan for an acceptable alternative shall be approved by 
the proper teacher and administrator prior to, or as a part of, the granting of any parent 
request.  

9. Participation in surveys of students occurs in this district when determined appropriate 
by district staff for educational purposes. Parents will be notified prior to the 
administration of surveys in accordance with district policy. Timely written parental 
requests to remove students from such surveys will be granted in accordance with 
district policy and law. In some cases, parental permission must be given before the 
survey is administered.  

10. Parents are invited to express their concerns, share their ideas and advocate for their 
children’s education with board members, administrators and staff.  

11. School district staff and parents will participate in an annual evaluation and revision, if 
needed, of the content and effectiveness of the parental involvement policy. 

 
 B. Title I Parental Involvement Policy:   
 This Title I Parental Involvement Policy is established in compliance with the No Child Left 
Behind Act of 2001. Sutton Public Schools has a parental involvement policy applicable to parents of all 
children.  The parental involvement policy applicable to parents of all children is not replaced by this 
Title I Parental Involvement Policy and shall continue to be applicable to all parents, including parents 
participating in Title I programs.  
 
It is the policy of Sutton Public Schools to implement programs, activities, and procedures for the 
involvement of parents in Title I programs consistent with the Title I laws.  Such programs, activities, 
and procedures shall be planned and implemented with meaningful consultation with parents of 
participating children. 
 
Expectations for Parental Involvement:  It is the expectation of Sutton Public Schools that parents of 
participating children will have opportunities available for parental involvement in the programs, 
activities, and procedures of the District’s Title I program.  The term “parental involvement” means the 
participation of parents in regular, two-way, and meaningful communication involving student 
academic learning and other school activities, including ensuring–(A) that parents play an integral role in 
assisting their child’s learning; (B) that parents are encouraged to be actively involved in their child’s 
education at school; (C) that parents are full partners in their child’s education and are included, as 
appropriate, in decision making and on advisory committees to assist in the education of their child; and 
(D) the carrying out of other activities, such as those described in this parental involvement policy.  The 
District intends to meet this expectation through the following activities: 
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1. Involving parents in the joint development of the District’s Title I plan and the processes 
of school review and school improvement. 

2. Providing coordination, technical assistance, and other support necessary to assist 
participating schools in planning and implementing effective parental involvement 
activities to improve student academic achievement and school performance. 

 3. Building the schools’ and parents’ capacity for strong parental involvement. 
 4. Coordinating and integrating parental involvement strategies under Title I with parental 

involvement strategies under other programs. 
5. Conducting, with the involvement of parents, an annual evaluation of the content and 

effectiveness of the parental involvement policy in improving the academic quality of 
the schools served under the Title I program, including identifying barriers to greater 
participation by parents in Title I programs, with particular attention to parents who are 
economically disadvantaged, are disabled, have limited English proficiency, have limited 
literacy, or are of any racial or ethnic minority background, and use the findings of such 
evaluation to design strategies for more effective parental involvement, and to revise, if 
necessary, the parental involvement policies of the District. 

 6. Involving parents in the activities of the schools served under Title I. 
 
Policy Involvement:  Each school served under the Title I program shall:  
 

1. Convene an annual meeting, at a convenient time, to which all parents of participating 
children shall be invited and encouraged to attend, to inform parents of their school’s 
participation under the Title I program and to explain the requirements of the Title I 
program. 

2. Offer a flexible number of meetings, such as meetings in the morning or evening.  If 
sufficient funds are provided for this purpose, the District may assist parental 
involvement in such meetings by offering transportation, child care, or home visits. 

3. Involve parents, in an organized, ongoing, and timely way, in the planning, review, and 
improvement of Title I programs. 

4. Provide parents of participating children:  (1) timely information about programs under 
Title I, (2) a description and explanation of the curriculum in use at the school, the 
forms of academic assessment used to measure student progress, and the proficiency 
levels students are expected to meet; and (3) if requested by parents, opportunities for 
regular meetings to formulate suggestions and to participate, as appropriate, in 
decisions relating to the education of their children, and respond to any such 
suggestions as soon as practicably possible.  

5. If the District operates a schoolwide program under Title I and such plan is not 
satisfactory to the parents of participating children, submit any parental comments on 
the plan when the school makes the plan available to the District. 

 
Shared Responsibilities for High Student Academic Achievement:  As a component of the District’s 
parental involvement policy, each school served under the Title I program shall jointly develop with 
parents for all children served under the Title I program a school-parent compact that outlines how 
parents, the entire school staff, and students will share the responsibility for improved student 
academic achievement and the means by which the school and parents will build and develop a 
partnership to help children achieve the State’s high standards.  Such compact shall:  (1) describe the 
school’s responsibility to provide high-quality curriculum and instruction in a supportive and effective 
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learning environment that enables the children served under Title I to meet the State’s student 
academic achievement standards and the ways in which each parent will be responsible for supporting 
their children’s learning, such as monitoring attendance, homework completion, and television 
watching; volunteering in their child’s classroom; and participating, as appropriate, in decisions relating 
to the education of their children and positive use of extracurricular time; and (2) address the 
importance of communication between teachers and parents on an ongoing basis through, at a 
minimum:  (i) parent-teacher conferences in elementary schools, at least annually, during which the 
compact shall be discussed as the compact relates to the individual child’s achievement; (ii) frequent 
reports to parents on their children’s progress; and (iii) reasonable access to staff, opportunities to 
volunteer and participate in their child’s class, and observation of classroom activities. 
 
Building Capacity for Involvement:  To ensure effective involvement of parents and to support a 
partnership among the District, parents, and the community to improve student academic 
achievement, each school participating in the Title I program and the District:  (1) shall provide 
assistance to participating parents, as appropriate, in understanding such topics as the State’s academic 
content standards and State student academic achievement standards, State and local academic 
assessments, the requirements of Title I and how to monitor a child’s progress and work with educators 
to improve the achievement of their children;  (2) shall provide materials and training to help parents 
work with their children to improve their children’s achievement, such as literacy training and using 
technology, as appropriate, to foster parental involvement; (3) shall educate teachers, student service 
personnel, principals, and other staff, with the assistance of parents, in the value and utility of 
contributions of parents, and in how to reach out to, communicate with, and work with parents as 
equal partners, implement and coordinate parent programs, and build ties between parents and the 
school; (4) shall, to the extent feasible and appropriate, coordinate and integrate parent involvement 
programs and activities with Head Start, Reading First, Early Reading First, Even Start, the Home 
Instruction Programs for Preschool Youngsters, the Parents as Teacher Program, and public preschool 
and other programs, and conduct other activities, such as parent resource centers, that encourage and 
support parents in more fully participating in the education of their children; (5) shall ensure that 
information related to school and parent programs, meetings, and other activities is sent to the parents 
of participating children in a format, and to the extent practicable, in a language the parents can 
understand; (6) may involve parents in the development of training for teachers, principals, and other 
educators to improve the effectiveness of such training; (7) may provide necessary literacy training 
from funds received under Title I if the District has exhausted all other reasonably available sources of 
funding for such training; (8) may pay reasonable and necessary expenses associated with parental 
involvement activities, including transportation and child care costs, to enable parents to participate in 
school-related meetings and training sessions; (9) may train parents to enhance the involvement of 
other parents; (10) may arrange school meetings at a variety of times, or conduct in-home conferences 
between teachers or other educators, who work directly with participating children, with parents who 
are unable to attend such conferences at school, in order to maximize parental involvement and 
participation; (11) may adopt and implement model approaches to improving parental involvement; 
(12) may establish a district-wide parent advisory council to provide advice on all matters related to 
parental involvement in programs supported under Title I; (13) may develop appropriate roles for 
community-based organizations and businesses in parent involvement activities; and (14) shall provide 
such other reasonable support for parental involvement activities under Title I as parents may request. 
 
Accessibility:  In carrying out the parental involvement activities for this Title I Parental Involvement 
policy, the District shall provide full opportunities for the participation of parents with limited English 
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proficiency, parents with disabilities, and parents of migratory children, including providing information 
and school reports required under Title I in a format and, to the extent practicable, in a language such 
parents understand.   
 
Use, Distribution, and Updating of this Policy:  This Title I Parental Involvement Policy shall be 
incorporated into the District’s Title I plan, shall be distributed to parents of participating children, shall 
be made available to the local community, and shall be updated periodically to meet the changing 
needs of the parents and the school.   
 
Section 11 Homeless Students Policy:   
Homeless children for purposes of this Policy generally include children who lack a fixed, regular, and 
adequate nighttime residence, as further defined by applicable federal and state law. 
 
No Stigmatization or Segregation of Homeless Students:  It is the District’s policy and practice to ensure 
that homeless children are not stigmatized or segregated by the District on the basis of their status as 
homeless.   
 
Homeless Coordinator:  The Superintendent shall serve as the District’s designated Homeless 
Coordinator.  The Homeless Coordinator shall serve as the school liaison for homeless children and 
youth and shall ensure that:  (1) homeless children are identified by school personnel; (2) homeless 
children enroll in, and have a full and equal opportunity to succeed in, school; (3) homeless children and 
their families receive educational service for why they are eligible and referrals to health, dental, and 
mental health services and other appropriate services; (4) the parents or guardians of homeless children 
are informed of the educational and related opportunities available to their children and provided with 
meaningful opportunities to participate in the education of their children; (5) public notice of the 
educational rights of homeless children is disseminated where such children receive services under the 
federal homeless children laws, such as schools, family shelters, and soup kitchens; (6) enrollment 
disputes are mediated in accordance with law; and (7) the parents or guardians of homeless children, 
and any unaccompanied youth, are fully informed of transportation services available under law. The 
Homeless Coordinator shall coordinate with State coordinators and community and school personnel 
responsible for the provisions of education and related services to homeless children. The Homeless 
Coordinator may designate duties hereunder as the Homeless Coordinator determines to be 
appropriate.  
 
 
Enrollment of and Services to Homeless Children:   A homeless child shall be enrolled in compliance 
with law and be provided services comparable to services offered to other students in the school in 
which the homeless child has been placed.  Placement of a homeless child is determined based on the 
child’s “school of origin” and the “best interests” of the child.  The “school of origin” means the school 
that the child attended when permanently housed or the school in which the child was last enrolled.  
Placement decisions shall be made according to the District’s determination of the child’s best interests, 
and shall be at either: (1) the child’s school of origin for the duration of the child’s homelessness (or, if 
the child becomes permanently housed during the school year, for the remainder of that school year) or 
(2) the school of the attendance area where the child is actually living.   To the extent feasible, the 
placement shall be in the school of origin, except when such is contrary to the wishes of the homeless 
child’s parent or legal guardian. If the placement is not in the school of origin or a school requested by 
the homeless child’s parent or legal guardian, the District shall provide a written explanation of the 
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placement decision and a statement of appeal rights to the parent or guardian.  If the homeless child is 
an unaccompanied youth, the Homeless Coordinator shall assist in the placement decision, consider the 
views of the unaccompanied youth, and provide the unaccompanied youth with notice of the right to 
appeal. In the event of an enrollment dispute, the placement shall be at the school in which enrollment 
is sought, pending resolution of the dispute in accordance with the dispute resolution process. The 
homeless child shall be immediately enrolled in the school in which the District has determined to place 
the child, even if the child is unable to produce records normally required for enrollment, such as 
previous academic records, medical records, proof of residency, or other documentation.  The District 
shall immediately contact the school last attended by the homeless child to obtain relevant academic 
and other records.  If the homeless child needs to obtain immunizations or medical records, the District 
shall immediately refer the parent or guardian of the homeless child to the Homeless Coordinator, who 
shall assist in obtaining necessary immunizations or medical records.  The District may nonetheless 
require the parent or guardian of the homeless child to submit contact information. 
 
Transportation will be provided to homeless students, to the extent required by law and comparable to 
that provided to students who are not homeless, upon request of the parent or guardian of the 
homeless child, or by the Homeless Coordinator in the case of an unaccompanied youth, as follows:  (1) 
if the homeless child’s school of origin is in the Sutton Public School District, and the homeless child 
continues to live in the Sutton Public School District, transportation to and from the school or origin 
shall be provided by Sutton Public School and (2) if the homeless child lives in a school other than the 
Sutton Public School District, but continues to attend Sutton Public Schools based on it being the school 
of origin, the new school and Sutton Public Schools shall agree upon a method to apportion the 
responsibility and costs for providing the child with transportation to and from the school of origin and, 
if they are unable to agree, the responsibility  and cost for transportation shall be shared equally. 
 
Section 12. Lunch Programs:   
The Sutton Public School District has agreed to participate in the National School Lunch Program and 
accepts responsibility for providing free and reduced price meals to eligible children in the schools 
under its jurisdiction.  The school food authority assures the State Department of Education that the 
school system will uniformly implement the following policy to determine children's eligibility for free 
and reduced price meals in all National School Lunch Programs.  In fulfilling its responsibilities the school 
food authority: 
 

1. Agrees to serve meals free to children from families whose income meets eligibility 
guidelines.  

2. Agrees to serve meals at a reduced price to children from families whose income falls 
between free meal scale and the poverty guidelines. 

3. Agrees to provide these benefits to any child whose family’s income falls within the 
criteria in Attachment A after deductions are made for the following special hardship 
conditions which could not reasonably be anticipated or controlled by the household: 
Unusually high medical expenses; shelter costs in excess of 30 percent of reported 
income; special education expenses due to the mental or physical condition of a child; 
disaster or casualty losses. 

4. In addition, agrees to provide these benefits to children from families who are 
experiencing strikes, layoffs and unemployment which cause the family income to fall 
within the criteria set forth in federal guidelines. 

5.  Agrees there will be no physical segregation of, nor any other discrimination against, 
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any child because of his inability to pay the full price of the meal.  The names of the 
children eligible to receive free and reduced price meals shall not be published, posted 
or announced in any manner and there shall be no overt identification of any such 
children by use of special tokens or tickets or any other means.  Further assurance is 
given that children eligible for free or reduced price meals shall not be required to:  
Work for their meals; use a separate lunch room; go through a separate serving line; 
enter the lunchroom through a separate entrance; eat meals at a different time; or eat 
a meal different from the one sold to children paying the full price. 

6. Agrees in the operation of child nutrition programs, no child shall be discriminated 
against because of race, sex, color, or national origin. 

7. Agrees to establish and use a fair hearing procedure for parental appeals to the school's 
decisions on applications and for school officials' challenges to the correctness of 
information contained in an application or to be continued eligibility of any child for 
free or reduced price meals.  During the appeal and hearing the child will continue to 
receive free or reduced priced meals.  A record of all such appeals and challenges and 
their dispositions shall be retained for three (3) years.  Prior to initiating the hearing 
procedures, the parent or local school official may request a conference to provide an 
opportunity for the parent and school official to discuss the situation, present 
information, and obtain an explanation of data submitted in the application and 
decisions rendered.  Such a conference shall not in any way prejudice or diminish the 
right to a fair hearing.  The hearing procedure shall provide the following:  

 
A publicly-announced, simple method for making an oral or written request for a 
hearing. 

 
  An opportunity to be assisted or represented by an attorney or other person. 
 

An opportunity to examine, prior to and during the hearing, the documents and records 
presented to support the decision under appeal. 

 
Reasonable promptness and convenience in scheduling a hearing and adequate notice 
as to the time and place of the hearing. 

 
An opportunity to present oral or documentary evidence and arguments supporting a 
position without undue interference. 

 
An opportunity to question or refute any testimony or other evidence and to confront 
and cross-examine any adverse witnesses. 

 
 The hearing be conducted and the decision made by a hearing official who did not 
 participate in the decision under appeal or in any previous conference. 
 
 The parties concerned and any designated representative thereof be notified in writing of 
 the decision of the hearing official. 
 
 8. Agrees to designate the Superintendent to review applications and make 

determinations of eligibility.  This official will use the criteria outlined in this policy to 
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determine which individual children are eligible for free or reduced price meals. 
 

9. Agrees to develop and send to each child's parent or guardian a letter as outlined by State 
Department of Education including an application form for free or reduced price meals at 
the beginning of each school year.  Applications may be filed at any time during the year.  
All children from a family will receive the same benefits. 

 
Section 13 Student Fees Policy 
 
The Board of Education of Sutton Public Schools adopts the following student fees policy in accordance 
with the Public Elementary and Secondary Student Fee Authorization Act. 
 
The District’s general policy is to provide for the free instruction in school in accordance with the 
Nebraska Constitution.  This generally means that the District’s policy is to provide free instruction for 
courses which are required by state law or regulation and to provide the staff, facility, equipment, and 
materials necessary for such instruction, without charge or fee to the students. 
 
The district does provide activities, programs, and services to children which extend beyond the 
minimum level of constitutionally required free instruction.  Students and their parents have historically 
contributed to the District’s efforts to provide such activities, programs, and services.  Such student and 
parent contributions have included:  students coming to school with the basic clothing and personal 
supplies to be successful in the classroom (clothing, shoes, pencils, pens, paper, notebooks, calculators, 
and the like), students bringing their own or paying the reasonable cost of specialized equipment or 
supplies for the personal preference or personal retained benefit of students (for example, band 
equipment, locker deposit or rental fees, shop class materials where the student keeps the product, and 
college tuition or fees for college credit for advanced placement courses or correspondence courses), 
students providing their own specialized clothing and equipment to be prepared for the extracurricular 
activities in which they choose to participate (sporting apparel, including shoes, undergarments, and the 
like), and assisting with special programs, such as field trips, summer school, school dances and plays.  
The District’s general policy is to continue to encourage and to require, to the extent permitted by law, 
such student and parent contributions to enhance the educational program provided by the District.  
 
Under the Public Elementary and Secondary Student Fee Authorization Act, the District is required to 
set forth in a policy its guidelines or policies for specific categories of student fees.  The District does so 
by setting forth the following guidelines and policies.  Parents, guardians, and students are encouraged 
to contact their building administration or their teachers or activity coaches and sponsors for further 
specifics. 
 
(1)  Guidelines for clothing required for specified courses and activities 
Students have the responsibility to furnish and wear nonspecialized attire meeting general District 
grooming and attire guidelines, as well as grooming and attire guidelines established for the building or 
programs attended by the students or in which the students participate.  Students also have the 
responsibility to furnish and wear nonspecialized attire reasonably related to the programs, courses and 
activities in which the students participate where the required attire is specified in writing by the 
administrator or teacher responsible for the program, course or activity. 
 
The District will provide or make available to students such safety equipment and attire as may be 
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required by law, specifically including appropriate industrial-quality eye protective devices for courses 
of instruction in vocational, technical, industrial arts, chemical or chemical-physical classes which 
involve exposure to hot molten metals or other molten materials, milling, sawing, turning, shaping, 
cutting, grinding, or stamping of any solid materials, heat treatment, tempering, or kiln firing of any 
metal or other materials, gas or electric arc welding or other forms of welding processes, repair or 
servicing or any vehicle, or caustic or explosive materials, or for laboratory classes involving caustic or 
explosive materials, hot liquids or solids, injurious radiations, or other similar hazards.  Building 
administrators are directed to assure that such equipment is available in the appropriate classes and 
areas of the school buildings; teachers are directed to instruct students in the usage of such devices and 
to assure that students use the devices as required, and students have the responsibility to follow such 
instructions and use the devices as instructed.   
 
(2)  Personal or consumable items 
Students have the responsibility to furnish any personal or consumable items for participation in the 
courses and activities provided by the District.  This includes the responsibility to furnish minor personal 
or consumable items including, but not limited to, pencils, paper, pens, erasers, and notebooks.  
Equipment or supplies of a specialized nature for certain courses (for example, protractors and math 
calculators) may be available to students by the District, but students may also be encouraged to 
purchase their own such equipment or supplies for their own use after school hours or for use during 
the school day due to the limited number of District items available to the students.   
 
While the District will provide students with the use of facilities, equipment, materials and supplies, 
including books, the students are responsible for the careful and appropriate use of such property.  
Students and their parents or guardians will be held responsible for damages to school property caused 
or aided by the student and will also be held responsible for the reasonable replacement cost of school 
property which is placed in the care of and lost by the student. 
 
(3)  Materials required for course projects 
Students have the responsibility to furnish or pay the reasonable cost of any materials required for 
course projects where, upon completion, the project becomes the property of the student.  Such 
materials are subject to the District’s fee waiver policy (Section 12). 
 
Students must furnish musical instruments for participation in optional music courses that are not 
extracurricular activities.  Use of a musical instrument without charge is available under the District’s 
fee waiver policy (Section 12); however, the District is not required to provide for the use of a particular 
type of musical instrument for any student. 
 
(4)  Extracurricular Activities-Specialized equipment or attire 
The District will generally furnish students with specialized equipment and attire for participation in 
extracurricular activities, but the district will not provide students shoes for extra-curricular activities. 
Shoes that are specialized attire are eligible for a fee waiver under the District’s fee waiver policy 
(Section 12). The District is not required to provide for the use of any particular type of equipment or 
attire.   
 
Students have the responsibility to furnish personal or consumable equipment or attire for participation 
in extra curricular activities or for paying a reasonable usage cost for such equipment or attire. 
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For music courses that are extracurricular activities, students may be required to provide specialized 
equipment, such as musical instruments, or specialized attire, or for paying a reasonable usage cost for 
such equipment or attire. 
 
(5)  Extracurricular Activities-Fees for participation 
The District does charge a fee for participation in extracurricular activities.  This fee is set by the Board 
of Education each year.  The activity fee is eligible for waiver under the fee waiver policy (Section 12). 
 
(6)  Postsecondary education costs 
Students are responsible for postsecondary education costs.  The phrase “postsecondary education 
costs” means tuition and other fees associated with obtaining credit from a postsecondary educational 
institution.  For a course in which students receive both high school and postsecondary education credit 
or a course being taken as part of an approved accelerated or differentiated curriculum program, the 
course shall be offered without charge for tuition, transportation, books, or other fees, except tuition 
and other fees associated with obtaining credits from a postsecondary educational institution. 
 
(7)  Transportation costs 
Students are responsible for fees established for transportation services provided by the District as and 
to the extent permitted by federal and state laws and regulations. 
 
(8)  Copies of student files or records 
The Superintendent or the Superintendent’s designee shall establish a schedule of fees representing a 
reasonable cost of reproduction for copies of a student’s files or records for the parents or guardians of 
such student.  A parent, guardian or student who requests copies of files or records shall be responsible 
for the cost of copies reproduced in accordance with such fee schedule.  The imposition of a fee shall 
not be used to prevent parents of students from exercising their right to inspect and review the 
students’ files or records and no fee shall be charged to search for or retrieve any student’s files or 
records.  The fee schedule shall permit one copy of the requested records be provided for or on behalf 
of the student without charge and shall allow duplicate copies to be provided without charge to the 
extent required by federal or state laws or regulations. 
 
(9)  Participation in before-and-after-school or prekindergarten services 
Students are responsible for fees required for participation in before-and-after-school or 
prekindergarten services offered by the District, except to the extent such services are required to be 
provided without cost. 
 
(10)  Participation in summer school or night school 
Students are responsible for fees required for participation in summer school or night school.  Students 
are also responsible for correspondence courses. 
 
(11)  Breakfast and lunch programs   
Students shall be responsible for items which students purchase from the District’s breakfast and lunch 
programs.  The cost of items to be sold to students shall be consistent with applicable federal and state 
laws and regulations. 
 
Students are also responsible for the cost of food, beverages, and personal or consumable items which 
the students purchase from the District or at school, whether from a “school store,” a vending machine, 



Article 10 - State and Federal Programs 

 

 86  

a booster club or parent group sale, a book order club, or the like. 
 
(12)  Waiver Policy 
The District’s policy is to provide fee waivers in accordance with the Public Elementary and Secondary 
Student Fee Authorization Act.  Students who qualify for free or reduced-price lunches under United 
States Department of Agriculture child nutrition programs shall be provided a fee waiver or be provided 
the necessary materials or equipment without charge for; (1) participation in extracurricular activities, 
(2) admission fees and transportation charges for student spectators attending extracurricular activities, 
(3) materials for course projects, and (4) use of a musical instrument in optional music courses that are 
not extracurricular activities.  Participation in a free-lunch program or reduced-price lunch program is 
not required to qualify for free or reduced-price lunches for purposes of this section.  To receive a fee 
waiver a written application must be completed and the application must be submitted to the 
superintendent prior to a student’s participation in the activity or the time the materials cost is 
incurred. 
 
(13)  Distribution of Policy 
The Superintendent or the Superintendent’s designee shall publish the District’s student fee policy in 
the Student Handbook or the equivalent (for example, publication may be made in an addendum or a 
supplement to the student handbook).  The Student handbook or the equivalent shall be provided to 
students of the District at no cost. 
 
(14)  Student Fee Fund 
The School Board hereby establishes a Student Fee Fund.  The Student Fee Fund shall be a separate 
school district fund not funded by tax revenue, into which all money collected from students and 
subject to the Student Fee Fund shall be deposited and from which money shall be expended for the 
purposes for which it was collected from students.  Funds subject to the Student Fee Fund consist of 
money collected from students for: (1) participation in extracurricular activities, (2) postsecondary 
education costs, and (3) summer school or night school. 
 
CERTIFICATION 

 
On the 15th day of July, 2002, the school board held a public hearing at a meeting of the school board on 
a proposed student fee policy.  Such public hearing followed a review of the amount of money collected 
from students pursuant to, and the use of waivers provided in, the student fee policy for the 2001-2002 
school year.  The foregoing student fee policy was adopted after such public hearing by a majority vote 
of the school board at an open public meeting in compliance with the public meetings laws. 
 
      _________________________________________ 
      Superintendent or Other Authorized School Official 
 
Legal References: 
 

Laws 2002, LB 1172 (The Public Elementary and Secondary Student Fee Authorization Act) 
 Neb. Constitution, Article VII, section 1. 
 Neb. Rev. Stat. § 79-241, 79-605, and 79-611 (transportation) 
 Neb. Rev. Stat. § 79-2,104 (student files or records) 

Neb. Rev. Stat. § 79-715 (eye-protective devices) 
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Neb. Rev. Stat. § 79-737 (liability of students for damages to school books) 
Neb. Rev. Stat. § 79-1104 (before-and-after-school or prekindergarten services) 
Neb. Rev. Stat. § 79-1106 to 79-1108.03 (accelerated or differentiated curriculum program) 
 

Date of Adoption:  July 15, 2002 
 
 The following attachments will be available in the office of the Superintendent:  
 
 ● Eligibility criteria for free and reduced meals 
 ● Parent letter and application 
 ● Public release 
 ● Collection procedure 
 


